
Employer Information
Employer Name FEIN
FY23 Example Employer 123456789
DBA Name Application Type
FY23 Example Employer Independent
Company Name - City Located Primary NAICS
Example Employer - Lansing 11 : Agriculture, Forestry, Fishing and Hunting
Street Address Line 1 Street Address Line 2
1234 Street
ZIP Code County
48912 Ingham County
City State
Lansing MI
Total Number of full-time permanent employees Name of Company to Appear on Awards List
100 FY23 Example Employer 
High Priority Sector
Agribusiness

Primary Contact
Name Title
Example  Employer
Phone Email
(111) 111-1111 employer1234@mail.com

Alternate Contact
Name Title
Example Alternate 
Contact
Phone Email
(123) 456-7111 mail@mail.com

Training Information
Date training will begin Date all training will end
1/1/2023 2/19/2023

Independent Application For FY23 Example Employer 

Diversity, Equity, and Inclusion (DEI)
Applicable category selected
Women-owned
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Training Cost
Total Cost of All Training Total amount of Going PRO Talent Fund program funds 

being requested
$ 27,000 $ 27,000

Employer Contribution

Total projected employer contribution amount
$ 15,000

Attachments Section

Trainee Counts
Total number of unique new hires to be trained
4
Total number of unique current employees to be trained
8
Total number of unique new hire apprentices to be trained
3
Total number of unique current employee apprentices to be trained
3
Total number of unique new hires who will earn college credit
1
Total number of unique current employees who will earn college credit
5
Average hourly wage of employees

$ 21.03

Reimbursement Details
Trainee Type Total Trainees Reimbursement Amount Total Reimbursement Amount
Current Employee 
Apprentices 3 $ 3,500 $ 10,500

New Hire 
Apprentices 3 $ 3,500 $ 10,500

Current Employees 5 $ 800 $ 4,000

New Hires 1 $ 2,000 $ 2,000
Totals: 12 $ 27,000
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MWA Recommendations
Have you shared a copy of this application with the Michigan Economic Development Corporation (MEDC) 
Business Development Manager (BDM) for your region, the referring partner, and other applicable local 
partners?
Yes

Please review the Diversity, Equity, and Inclusion selection by the Employer Women-owned.

MWA attests that the category selected is:

Correct
I certify that a fact-finding of the above application for the Going PRO Talent Fund has been completed and 
recommend that the above application be:
Approved
Is the employer located in another MWA?
No

Attachments Section

MWA Fact Finder
First Name Last Name
Test MWA BSR 
Phone Number Email
(123) 451-1111 bsr@mwa.com

Application Score Overview

High Priority Industry Sector
Selected High Priority Industry Sector
Agribusiness
Points awarded
 7 of  7 points

7/7 points

Diversity, Equity, and Inclusion (DEI)
Selected Diversity, Equity, and Inclusion (DEI)
Women-owned
Points awarded
 6 of  6 points

6/6 points
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USDOL Registered Apprentices
Total number of unique employees to be trained
12
Total number of unique employee apprentices to be trained
6 (50%)
Points awarded
 7 of  7 points

7/7 points

College Credit
Total number of unique employees to be trained

12
Total number of unique employees who will earn college credit
6 (50%)
Points awarded
 5 of  5 points

5/5 points

Average Hourly Wage
Regional median wage

Ingham County - $22.81
Average hourly wage of employees
$ 21.03
Points awarded
 0 of  8 points

0/8 points

Total Score: 25/33
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