Going PRO

IN MICHIGAN

Going PRO Talent Fund Fiscal Year 2024
Employer Led Collaborative (ELC) — Scoring Criteria

FY24 Going PRO Talent Fund ELC Scoring Criteria Points

Statement of Collaboration — how business and partners came together, purpose, goals, Up to 30
training need/business case, tie-in to training.

Application includes three (3) or more employer partners. 5
Application includes one (1) or more employer partners from a High Priority Industry 4
Sector.

Application includes at least one employer who qualifies for a special allowance for 3

minority-owned, women-owned, veteran-owned, Individual with a Disability (IWD) owned,
or a Geographically-Disadvantaged Business Enterprise.

Median wage of trainees is equal to or above Michigan Center for Data and Analytics Upto 8
(MCDA) Labor Market Information Regional Median Wage.

> 0 and up to 50% of all employers = 2 points
> 50% and up to 75% of all employers = 4 points
> 75% of all employers = 8 points

Application includes one (1) or more employer partners with training directly applicable to 1
Infrastructure, Electric Vehicle (EV) or Mobility.
Application includes training for USDOL Registered Apprentices (1% year through Upto 8

completion) leading to the nationally recognized, portable Certificate of Completion.

> 0 and up to 25% of trainees = 4 points

> 25% and up to 50% of all trainees = 6 points
> 50% of all trainees = 8 points

Application includes training in partnership with a community college, university, or a 3 Upto 6
party (as defined).

1) To earn 6 points, a minimum of one (1) course that results in earned college credit.
2) To earn 3 points, a minimum of one (1) non-credit course provided by a community
college, university, or 3" party (as defined).

Note: In-house exclusive training and OJT does not score points and college credit must
be conferred by the approved training provider recognized on the Talent Fund Training
Plan.

Total 65



https://milmi.org/DataSearch/OEWS-Prosperity

